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Coursework by Concentration

Psychology

PSYC 100* 
Introduction to Psychology





3

PSYC 221*
Social Psychology






3

The influence of social factors on the individual and on interpersonal behavior. Includes topics such as conformity, attitude change, person perception, interpersonal attraction, and group behavior. 

PSYC 334 
Psychology of Interpersonal Relationships



3

Research, theory and their practical applications pertaining to the development, maintenance and dissolution of human relationships. Processes critical to successful relating (e.g., communication, bargaining, conflict resolution), and issues associated with troubled dyadic relations with equal partners (e.g., jealousy, spouse abuse, divorce). 

PSYC 361 
Survey of Industrial and Organizational Psychology


3

A general survey of the field of industrial organizational psychology including such topics as organizational entry (recruitment, selection, training, socialization), organizational psychology (motivation, leadership, job attitudes), and productivity in the work place (performance appraisal, absenteeism, turnover). The role that the larger environment plays in influencing work behaviors and work attitudes. 

PSYC 463 
Psychology of Motivation and Attitudes in Organizational Settings
3

PSYC 465 
Psychology of Organizational Processes




3
Sociology

SOCY 100 
Introduction to Sociology





3

SOCY 230 
Sociological Social Psychology





3

Theoretical perspectives and their applications. Socialization through the life course, the self-concept, attitudes, emotion, attribution, interpersonal relations, group processes, deviance, and social change. 

SOCY 431 
Principles of Organizations





3

Structural and processual characteristics of organizations that make them effective for different purposes and in different environments. Effects of different institutional environments, small group processes, organizational networks, and leadership. Types of organizations studied include formal bureaucracies, professional organizations, and voluntary associations. 

SOCY 447 
Small Group Analysis






3

Analysis of small group structures and dynamics. Review of research on small groups in real life settings and in laboratories. Presentation of techniques used in small groups. 
SOCY 460 
Sociology of Work






3

Analysis of the American work world with special attention to the impact of social change and occupational conflicts on the individual worker. Professionalization, career patterns, problems of minority groups and the future of work. 

Communication

COMM 220*
Small Group Communication





3

Principles, methods and types of interaction occurring in small groups with an emphasis on group discussion and decision-making. 

COMM 324 
Communication and Gender





3 

The creation of images of male and female, and masculine and feminine, through communication, the differences in male and female communication behaviors and styles, and the implications of those images and styles for male-female transactions. 

COMM 424 
Communication in Complex Organizations



3

Structure and function of communication within organizations: organizational climate and culture, information flow, networks and role relationships. 

COMM 498L 
Seminar: Communicating Leadership




3

College Park Scholars

CPSP 126*
Issues in Public Leadership





3

CPSP 118P*
Advanced Leadership






3

CPSP 218P*
Public Leadership






3

CPSP 318P*
Public Leadership






3

Business and Management

BMGT 364 
Management and Organization Theory




3

The development of management and organization theory, nature of the management process and function and its future development. The role of the manager as an organizer and director, the communication process, goals and responsibilities. This course is restricted to BMGT majors with 53 credit hours completed. Other interested students should review their eligibility for BMGT364L and BMGT364N. 


English
ENGL 391 
Advanced Composition






3

An advanced composition course which emphasizes constructing written arguments accommodated to real audiences. 

ENGL 394 
Business Writing






3

Intensive practice in the forms of written communication common in the business world-letters, memos, short reports, and proposals. Principles of rhetoric and effective style. 


Special Education

EDSP 376*
Fundamentals of American Sign Language



3

EDSP 476*
Communicating with Sign Language




3

Economics
ECON 200*
Principles of Micro-Economics





4

Government and Politics
GVPT 100S*
Principles of Government and Politics




3

Individual Studies Program

IVSP 317
Progress Report






1

IVSP 318
Independent Learning Experience




3-6

IVSP 420
Senior Thesis







3


Supplemental Coursework by Concentration

Communication

COMM 461 
Voices of Public Leadership in the Twentieth Century


3

Study of the use of speaking in the power struggles of the twentieth century. Focus is on important speakers of the century, their social and policy influence, and the struggle to expand the diversity of voices with power in the public sphere. 

COMM 472 
Nonverbal Communication





3

Nonverbal communication in human interaction theory and research on proxemics, kinesics and paralanguage as expression of relationship, affect and orientation within and across cultures. 

Anthropology

ANTH 260 
Introduction to Sociocultural Anthropology and Linguistics

3

Culture and social relationships in a wide variety of settings from small-scale to complex societies. An overview of how anthropology analyzes human behavior. Particular attention to the relationship between language and culture. 
Engineering

ENES 100*
Introduction to Engineering Design




3

Spring Only





OR





ENGL


     3 credits


         39





PSYC


   12 credits


        12








SOCY


    9 credits


         21





COMM


     9 credits


         30





CPSP


     3 credits


         33





BMGT


     3 credits


          36





IVSP


   7-10 credits


        46-49





TOTAL 300+:





      46-49








